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Some had criticised a decision to give her a "keynote" slot, saying other
women had more expertise in the field.

On stage, the daughter suggested CV data should be
stored and updated on their phones as a matter of course, to make it easier for
them to apply for jobs.

She seemed not to want to "ruffle feathers”, one attendee told the BBC.

- was interviewed in front of an audience of trade show delegates in Las
Vegas by Gary Shapiro, chief of the Consumer Technology Association (CTA),
which organises CES.

"Why can't you have your high school degree verified and in your phone, so an
employer doesn't need to call your high school?" she asked him rhetorically.

Skills obtained on health and safety courses, or in manufacturing roles, she
suggested, could be logged.

"All of that should be catalogued and tracked and available and accessible," Ms

-added.
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A New World Data Order
That Emphasizes Data Access

A simplistic U.S.-China superpower
standoff gives way to a more nuanced ——n
picture when you account for the 500 millior
number of internet users in a country
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Youth aged 15-24 years and 25-34 years recorded the highest unemployment
rates of 63,3% and 41,3% respectively

Change: Percentage points

Labour market rates by age group, Q1:2021 Q4-2020 to Q1:2021
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RECOGNISING
HUMAN
ABILITY

Learning outcomes can be
used to describe knowledge,
skills and competences

Statements of what a learner knows, understands and is
able to do on completion of a learning process, which are
defined in terms of knowledge, skills and competence.

https://www.cedefop.europa.eu/files/4064_en.pdf
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CREDENTIAL The increasingly seamless interrelationships

FLUENCY between formal, non-formal and informal
credentials made possible through digital forms

of recognition, improved data interoperability,
and closer alignment between learning and the
world of work.

https://www.purdue.edu/hhs/psy/tmag/



http://www.youtube.com/watch?v=5eACggKIYgs
https://www.purdue.edu/hhs/psy/tmag/
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Twe got some skills—I'm just not sure they add up to a Set.



CREDENTIAL FLUENCY

9.25%
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Source: Latchem, 2014, Journal of Learning for Development




Quality Assurance, Standards, Interoperability (technical, lega

1111

, semantic, governance)...

Source: Arino 2021 in Grech 2021




INTEROPERABLE
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PSET CLOUD

Innovation through collaboration



https://drive.google.com/file/d/1vEpmHqG0oruYMm1BoZg7kewk-13bKNzQ/view?usp=sharing
https://drive.google.com/file/d/1z4HxBKYASA-WUMIp9vII5vBYgXrlULPe/view?usp=sharing
https://drive.google.com/file/d/17KULBKakKvCYLPVm7D2bKXQwGJ5hL4jC/view?usp=sharing
https://drive.google.com/file/d/1zvDZq3sGTFkTq1Xttz-7cnLDiZhEcyvo/view?usp=sharing

The PSET Ecosystem
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LOO KI N G TO By 2023, 65% of the world's population will have its personal information covered

under modern privacy regulations, up from 10% today. More than 60 jurisdictions

TH E F UTU RE around the world have enacted or proposed postmodern privacy and data protection

laws, following the introduction of the GDPR in 2018.

Gartner, 2020




Source:
https://www2.deloitte.com/t

GOVERNMENT DIGITAL IDENTITY INITIATIVES

Gov.UK Verify can be
used by British residents
to prove identity online
to access government
services.

British Columbia
<. | introduced service cards
to let citizens access the
provinces' services.

Peru launched DNle I'
digital ID cards in 2013.

Chile has issued more
than 10 million national |, , .,
digital ID cards to facilitate
access to online
government services.

Uruguay established its
elD program in 2015.

industry/public- T trends/2020/

nt-digital-identity.html

Nigeria has started to
issue elD cards for
every citizen.

biometric smart

.1 Algeria rolled out a
identity card in 2016.

The Nordic-Baltic elD initiative is a step

towards digitally unifying the Nordic region

where citizens and businesses can access

cross-border digital services by using their

national elDs.
Estonia’s ntity is one of the most advanced national ID
card systems in the world, allowing citizens digital access to
almost al&/ rnment services.

China piloted its eID
program in Guangzhou
in April 2018.

billion citizens in its

India has enrolled 1.2
Aadhaar system.

Singapore’s
national digital ID,
to be launched in
2020, is designed

to help residents
transact digitally
with the
government.

Australia’s MyGovID allows
Australian citizens to access
government services online.

Pakistan’s Computerized
National Identity Card

+| (CNIC) helps its citizens
authenticate themselves
for government
interactions.

. . | Afghanistan issued its first
elD in March 2018.

Deloitte Insights | deloitte.com/insights.
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