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Which 
Countries Are 
Leading the 
Data Economy?
Harvard Business Review, Chakravorti et al, 2019
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RECOGNISING 
HUMAN 
ABILITY

Learning outcomes can be 
used to describe knowledge, 
skills and competences

Statements of what a learner knows, understands and is 
able to do on completion of a learning process, which are 
defined in terms of knowledge, skills and competence.

https://www.cedefop.europa.eu/files/4064_en.pdf
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CREDENTIAL 
FLUENCY

The increasingly seamless interrelationships 
between formal, non-formal and informal 
credentials made possible through digital forms 
of recognition, improved data interoperability, 
and closer alignment between learning and the 
world of work.

https://www.purdue.edu/hhs/psy/tmag/

http://www.youtube.com/watch?v=5eACggKIYgs
https://www.purdue.edu/hhs/psy/tmag/




CREDENTIAL FLUENCY

Source: Latchem, 2014, Journal of Learning for Development
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INTEROPERABLE 
DATA 
ECOSYSTEMS

Early Adopter

https://drive.google.com/file/d/1vEpmHqG0oruYMm1BoZg7kewk-13bKNzQ/view?usp=sharing
https://drive.google.com/file/d/1z4HxBKYASA-WUMIp9vII5vBYgXrlULPe/view?usp=sharing
https://drive.google.com/file/d/17KULBKakKvCYLPVm7D2bKXQwGJ5hL4jC/view?usp=sharing
https://drive.google.com/file/d/1zvDZq3sGTFkTq1Xttz-7cnLDiZhEcyvo/view?usp=sharing


The PSET Ecosystem

(Situational Analysis - CSIR, 2019)
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(Internal brainstorm, Miro Board, August 2021)



(West & Beukes, 2021 - internal draft for review)



LOOKING TO 
THE FUTURE

By 2023, 65% of the world's population will have its personal information covered 
under modern privacy regulations, up from 10% today. More than 60 jurisdictions 
around the world have enacted or proposed postmodern privacy and data protection 
laws, following the introduction of the GDPR in 2018.

Gartner, 2020



Source: 
https://www2.deloitte.com/us/en/insights/industry/public-sector/government-trends/2020/governme
nt-digital-identity.html
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